The AHA has consulted with the Government and
opposition on changes to immigration require-
ments relating the engagement of overseas work-
ers. We raised to concerns regarding the tight-
ening of the 457 scheme and lobbied to make
it easier for the 4000 overseas students study-
ing at Australian Hotel schools to remain in the
country after graduation. Overseas students who
graduate with a tertiary qualification will now be
able to remain in Australia for up to 18 months
after the completion of their course. The AHA
has renewed the Chefs Labour Agreement for a
further 12 months. Additional work is required to
hamness the potential of this agreement to meet
labour shortages in the industry. The National Of-
fice is seeking an extension on the skilled worker
category to include Front of house and Food and

Beverage Managers.

The National Office continues to monitor devel-
opments in this area across the country.

We are working with suppliers and branches to
reduce the OHS risks associated with handling
kegs. This will be linked to national standards on
manual handling. In addition we are consulting

with suppliers to ensure members are aware of
their obligations under the new Gas Standards.
Guidance information has been developed by the
suppliers and was distributed through the Con-

vention edition of OURHotel.

The initial Work Choices legislation provided
for an additional weeks leave for “shift work-
ers”. There were initial concerns from some
members that the definition of “shift worker”
may extend this entitlement to a range of new
workers in businesses that operated 24 hours.
Representations to the Government led to the
inclusion of an exemption provision in the
amending legislation passed earlier this
year. Contact with members indicates that
the initial concerns regarding this provision
have not materialised. The AHA will con-
tinue to monitor the situation and will seek

an exemption if required.
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